
BIRCH | 18

Health Savings Accounts                                                             
(HSA)

To be eligible, you:

➢ Must be enrolled in an IRS-qualified high-

deductible medical plan

➢ Cannot have any other health coverage which is 

not also a qualified high-deductible plan

➢ Cannot be claimed as a dependent on another 

person’s tax return

➢ Must not be enrolled in Medicare (A, B or D), 

TRICARE, or a Full Purpose FSA (including a 

spouse’s Full Purpose FSA

Employees who elect to contribute to an HSA 

account will receive a debit card.  Money deposited 

into the HSA account can be used on IRS qualified 

expenses, such as copays, deductibles, dental, 

vision, and certain over-the-counter health items!

A Health Savings Account is a special tax-advantaged savings account designated for medical 

expenses.  It allows individuals to pay for current out-of-pocket health care expense and save for 

future qualified medical and retiree health care expenses on a tax-favored basis. Your account is 

administered with Health Equity.   

Tampa Bay Treatment Associates offers an HSA contribution of $480 annually for all employees 

enrolled in the HSA, regardless of your coverage level.

The IRS has set the following thresholds for HSA

contributions in 2025 calendar year. 

Under Age 55 - 2025

• Up to $4,300 individual coverage

• Up to $8,550 family coverage

Under Age 55 - 2026

• Up to $4,400 individual coverage

• Up to $8,750 family coverage

Age 55 or older

• Maximum contribution increases by 

$1,000 (considered a “catch-up” 

contribution)

• Catch-up contribution permissible 

anytime in the calendar year in which 

you turn Age 55
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